Among agricultural economics faculty in the
The objectives of our article are (1) to deSouthern region of the United States, awarescribe research productivity of agricultural ness of research productivity, teaching loads, economics faculty in the Southern region in and faculty rewards is growing. Studies on reterms of selected categorical research contribusearch productivity have included classifications, (2) to describe selected appointment, tions of contributors to this journal (Ourssalary, and instructional characteristics of bourn, Hardin, and Lacewell), the Journal of faculty in the Southern region, and (3) to conFarm Economics (Holland and Redman) , and trast the Southern region with other regions by major economic journals (Opaluch and Just) . testing for differences in research productivity The findings generally indicate that agriculand faculty characteristics. Similar descriptural economics faculty of universities in the tions and comparisons are made for faculty Southern region have not ranked very high as trained in the Southern region. Results are contributors to major economic journals (Holbased on data compiled from a recently comland and Redman). Opaluch 1This response rate was achieved by a single mailing without followup contacts. Despite mailing precautions, some questionnaires were returned because recipients were retired, had died, had moved, or did not consider themselves agricultural economists.
RESEARCH PERFORMANCE do contributions to a single journal. A profile of the typical researcher in the Southern region In our study, research performance is may suggest a greater emphasis on regional measured by total number of selected categoriand experiment station publications than is cal contributions by individual faculty memshown by his counterpart in other regions. The bers. Individual faculty members are used as absence of significant differences across a the unit of observation to avoid faculty size broad range of research productivity indicators and distribution problems associated with suggests that observed differences in research comparisons by departments. In Table 1 gories. To control for differences in research appointments, all figures relating to research nificant differences in average research producproductivity are adjusted to reflect a 100 pertivity between Southern-trained agricultural cent research appointment.' Single and joint economists and those trained in other regions, authorship is recognized and assigned equal except for experiment station publications. value in Table 1 ; hence the reader is cautioned These results suggest that faculty trained at against interpreting quantities as the results Southern universities are comparable in proof individual efforts. With the exception of conductivity to faculty trained in other regions. tributions to the American Journal of AgriculFactors possibly contributing to research protural Economics, no significant differences are ductivity similarities can be seen by examining found in career research productivity between selected faculty characteristics. Southern and other regional faculty by a standard pairwise t-test.
Results in Table 1 give a more comprehenAverage characteristics of faculty in the sive indication of research productivity than Southern region during 1979 are described and *Other productivity measures have been used in previous studies, including pages per faculty member. We believed that data on career pages in selected research publications would be difficult to obtain and the inclusion of such questions might significantly lower the response rate. Furthermore, given the diversity in type, style, and format of the publications listed in Tables 1 and 2 , page comparisons may not be valid across all categories of publications.
'Although not specifically tested in our research, a proportional and cumulative effect was assumed with respect to research appointment and research productivity. For example, a faculty member with a two-thirds research appointment was assumed to produce twice the number of publications as the faculty member with a one-third research appointment.
contrasted to those of faculty in other regions research productivity shown in Table 1 bein viduals with teaching appointments considered). aBased on 12 month contract. *Different at the a = .05 level of significance.
bBased on 100 percent teaching appointment (only individuals with teaching appointments considered).
*Different at the a = .05 level of significance.
between Southern faculty and other faculty are based on standard pairwise t-tests. With the exception of time spent on committees, redifferences in only one of the selected catesearch faculty in the Southern region were gories, number of employment changes since similar to their counterparts in other regions, receiving highest degree. Similarities between that is, Southern faculty were of comparable Southern-trained faculty and faculty trained in age and academic appointment, experienced other regions probably explain the similarities similar promotion schedules, and received esin research performance shown in Table 2 . sentially the same nominal salaries. More than half of the faculty surveyed in the Southern CONCLUSIONS region obtained grants and the typical faculty
We describe the research performance of member received $1320 in consulting income agricultural economics faculty employed in the during 1979. The typical Southern faculty Southern region and the research performance member had approximately 12 undergraduate of agricultural economics faculty trained at advisees, 2.4 Master's students, and 1.2 Ph.D.
Southern universities. The research performstudents. When the actual number of courses ance of these faculty groups is contrasted to taught by faculty is adjusted to reflect a 100 that of their faculty counterparts employed or percent teaching appointment, these faculty trained at universities in other regions. Results taught an average of 6.4 and 2.6 underindicate that, with few exceptions, average regraduate and graduate courses, respectively, search productivity in eight categories of reduring 1979. Adjusted-average teaching loads search outlets for faculty in the Southern reare included for comparison to indicate the gion is similar to that found in other regions. teaching requirements associated with teachFaculty trained at Southern institutions are ing appointments in the region. The absence of also found to have generated research publicasignificant differences in faculty characteristion output similar to that of their countertics probably explains much of the similarity in parts trained at universities in other regions. 159
These similarities in research performance are may be more indicative of departmental size likely to be explained by similarities in faculty than individual faculty productivity. Our experience, rewards, and teaching responsibilistudy of research productivity among agriculties between Southern and other regional tural economics faculty generally indicates faculty.
that individual agricultural economics faculty In summary, the superior rankings afforded in the Southern region are as productive as to selected universities in previous studies their counterparts in other regions.
